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Capitalising on your Career Brand
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Framework #1: Five Pillars of an Extraordinary Career™

Design Learn  Connect Position Sustain

Resilience

Drivers Branding

Technical L
knowledge Relationships

Strengths Collateral

Internal
Career Path

Leadership
Direction Job Search

Adaptability
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Relationships

...engage your allies and be a good
ally..
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Identify - Characteristics of a
Network

Size
A larger network will increase the likelihood that you
will receive benefits

Diversity ! i f ! fy ’f 1
A range of people and
groups is important ‘ ’

Quality , !

have strong personal
networks

Include highly skilled, !
knowledgeable people who P W '
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High

Ability to help
you achieve your
short - medium
term career goals

Low

CAREER INFLUENCES CHART

Weak Tie

Strong Tie
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