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 Discover how to maximise your chances in
securing a job opportunity

e Learn what companies are looking for in
graduates and early career professionals

e Discover how you can stand out from the pack
e Learn what current opportunities exist at WSP

e Hear from one of our own young professionals
Zoe MclLaughlin (Environmental Engineer)
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What will make your CV and Cover Letter
stand out from the crowd?

1. Extra-curricular activities

2. Undergraduate /

Internship experience

3. Achievements to date
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Presenter
Presentation Notes
1. Extra Curricular Activities 
How are you contributing to your community?  Are you doing any volunteering work?  What are you doing over and above beyond your current studies? 
What societies are you involved in at your university? 
2. Undergraduate / Internship experience 
What industry experience do you have? 
3. Achievements to date 
This could be academic, project or work related 





Academic marks?

Being successful has to do with much more

than having a high 1Q!

My personal story....

Ideas worth spreading

Angela Lee Duckworth | TED Talks Educatio

perseveranc

Grit in psychology is a positive, non-
cognitive trait based on an individual's
perseverance of effort combined with
the passion for a particular long-term
goal or end state (a powerful
motivation to achieve an objective).
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Presentation Notes
Leaving a high-flying job in consulting, Angela Lee Duckworth took a job teaching math to seventh graders in a New York public school.  She quickly realized that IQ wasn't the only thing separating the successful students from those who struggled. 

Taught 7th grader maths, made quizzes and tests.  When work came back, she calculated grades.  IQ wasn’t only difference between best and worst.  Some of the strongest, smartest kids didn’t do well.  How come?  
Doing well in life has to to do with much more than having high IQ

This led her to started studying kids and adults.  She pulled groups together and asked ‘Who is successful and why?’.  She wanted to predict what factors contributed to success.  
1 significant factor emerged as a predictor of success.  It was Grit.  

Grit is sticking with your future, day in day out not just for the month, but for years.  Living life like a marathon, not a sprint.  

How do you build Grit?  We don’t know yet!  Grit is unrelated to measures of talent.   
  



How to maximise your chances in securing a
job opportunity

Build your professional
network!

Linked [[}}
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Why should you grow your network?

hg
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Having people willing to connect with you is effectively an endorsement of your professional capability,
To be meeting the intended purpose of the platform, you need to establish connections as a start. The logic behind building connections is sound – someone with a long career history but only twenty connections would probably suggest something’s not quite right.
LinkedIn groups are a great way to meet likeminded people on topics you’re interested in and on which you have expertise to share.
More and more we source and vet candidates based on their LinkedIn profile information.  We use your connections to build our network, create market maps to target your future team mates.
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Steps to creating a killer LinkedIn profile

Free content review - Would you like a free review of your thought leadership content? 2d ---

Marie (Appadoo) Victor - 1st By wsr
Talent Acquisition Specialist at WSP ™ Are

Sydney, New South Wales, Australia

E See contact info
‘ View in Recruiter H More... ‘ 8& 500+ connections

Experienced Talent Acquisition Specialist with extensive client facing experience across the Engineering,

Construction, Sales and Marketing Industry in Australia and Mauritius. | am delivery focused and
passionate about building long term sustainable relationships between my clients and candidates.

Professional Summary

« Corporate Talent experience in the Engineering sector, working on both internal consulting assignments
and large scale projects.

« International and domestic client support experience, which has enable the development of successful
and diverse relationships

+ Managed the recruitment processes on the Pacific Complete Project valued at $4.3Billion.

« Motivated to understand the business and priorities of an organisation, to ensure support is aligned in a
relevant manner.

« Advance search techniques enabling the exploration of the passive candidate market.

« Extensive experience working in a fast paced delivery focused environments involving contract
negotiations and cross border transfers domestically and internationally.

People
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Anita Radisic - 2nd
Founder, Talent Acquisition Specialist,
Headhunter at Tiger & Co Recruitment

Post a job in minutes
Start job post

Also Viewed

Scott Mooney - 1st

Senior Talent Acquisition Specialist at
AECOM

Daniel Yip - You

Talent Acquisition Lead at WSP in
Australia & New Zealand

Hannah Cullen - 75t
Talent Acquisition Consultant at WSP

d

Bronnie Cave - 2nd
Recruitment Consultant at Redpath
Partners

Kate Prendergast - 1st

Talent Acquisition Specialist at WSP in
Australia and New Zealand

| Tania Matthews - 2nd
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1. Choose the right photo

Choose the right

profile picture

Make sure the
picture looks like
you

Make sure your
face takes up
around 60% of it

Smile with your

eyes

WA )
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- Wear what you would like to wear to work.

 



At a glance

2. The content

 Make your headline interesting
* Turn your summary into your story

A well constructed list of professional
experience

e List all of your relevant skills, keywords,
endorsements

* Involvement in select LinkedIn groups
e Education background
* Highlighted projects

e Publications / Written works
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There’s no rule that says the description at the top of your profile page has to be just a job title. Use the headline field to say a bit more about how you see your role, why you do what you do, and what makes you tick. Take a quick look at a few other profile page for inspiration. 
Make sure you have a summary! It’s amazing how many people still leave this field blank when creating their profile. Your summary is your chance to tell your own story – so don’t just list your skills or the job titles you’ve had. Try to bring to life why those skills matter – and the difference they can make to the people you work with. Don’t be afraid to invest some time, try a few drafts, and run your summary past people you know. This is your most personal piece of content marketing – and it’s worth the effort.
It’s one of the quickest of quick wins on LinkedIn – scroll through the list of skills and identify all of those that are relevant to you.  This provides a platform for others to endorse you and increase your credibility.



At a glance
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Showcase recommendations

Testament

Public proof of your

strengths

Linked [T}

RECOMMENDATIONS

Stay in touch

and top of
mind

out

Be a stand-
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Presentation Notes
A written recommendation from a supervisor, Project Manager, client really adds a level of credibility or value to your profile. It supports your performance and endorses the skills you've referenced.  A well-written recommendation will also speak to your attitude and work ethic. It provides an insight on how well you may fit in a team or within an organisation. 


How to maximise your chances in securing a
job opportunity

1. Research organisations you’re interested in
working for and connect with those
employees on LinkedIn

2. Attend university networking events

3. Join professional organisations (e.g. EIANZ)

4. Speak. Take every opportunity to speak about
your passion.
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Research organisations you’re interested in working for and connect with those employees on LinkedIn 
Who are competitor organisations in the Environment sector?  Find this information out through networking and asking industry professionals. 

2. Attend university networking events

Are you a member of environmental student bodies at your university?  Check in with them to see what events are coming up. 

3. Join professional organisations (e.g. EIANZ)
4. Speak.  Take every opportunity to speak about your passion.
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At interview stage

e Communication skills

* Interpersonal skills

e Teamwork skills

e Cultural alignment

e Leadership skills

e Emotional Intelligence / Passion

 How much do you know about the company
and the industry

It takes 7
seconds to
e Industry experience & technical skills make a first

Impression
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Apply for opportunities at WSP

1. Visit our website at https://www.wsp.com/en-AU

Click on the Careers link for current opportunities
at WSP

3. Alternatively, express your interest by e-mailing
your CV to one of the contacts below:

4. We're currently recruiting in Sydney!

Marie Victor marie.victor@wsp.com

Daniel Yip daniel.yip@wsp.com

Meera Panicker meera.panicker@wsp.com
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https://www.wsp.com/en-AU
https://www.wsp.com/en-AU
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Meet Zoe MclLaughlin, Environmental
Engineer at WSP

Environmental Engineer
WSP
2018 — Present

Graduate Environmental Engineer
WSP
2017 — Mar 2018

Intern in Contaminated Land Management
WSP
June 2015 — Dec 2016
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